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. (Write your Roll No. on the 1op immediatcly on receipt of this question paper.)

Note :— Answers may be wrilten either in English or in Hindi,
but the same medium should be used throughout the
papet.
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Explain the features of Human Resource Managemeni.
Describe the coverage of HR policies.
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Explain tﬁe functions of HRM in detail.

Differentiate between personnel management and human

Tesource ‘management.
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How interviews can be made more effective ?7

Elucidate the various sources of recruitment.
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Outline the steps in the selection process. Explain them

also.

Describe_the quantitative and qualitative dimensions in

HRP.
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Distinguish between education and training, and between

training and development,
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()  Explain the role-playing and sensitivity training methods

in executive development.
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(a) What is execaive development 7 Why is it necessary ?

() How (rzining nceds of an organization can be
identified 7

(%) FriETE frem O I Aol § 7 a8 il S1EavEs
T 7

(@) fedt wme & wiwEm wEvIRA F B
sfufrffa feenm w1 Wel ¥ 2



4.

(@)

(b}

(%)

(@)

(a)

Describe functions of employee counseling.

“Performance appraisal is not merely for appraisal but
is for accomplishment and improvement of performance.”
In the light of this statement, explain the concept and

objectives of performance appraisal.
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Discuss the concept of transfer. Explain various types

of transfers.
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(5  What are objectives of performance appraisal } Explain

three traditional methods of performance appraisal.

(a?)méaﬁ'ﬁmmmﬁémaﬁﬁmm
F fofiy= vl = mw wifsu

(@) Mo e & & 3 § 7 Toaes A
Fi A 9l yonfad w wwe St

Write notes on :

(i BPFR

{i#)  Problems of HRM in IT Indusiry

(#iy Significance of Employee Welfare.
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] Role of HRM
(i)  Performance linked compensation
{i/7) Occupational hazards and diseases. .
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